
Virginia Teachers:
Know Your Rights

Last year politicians in Richmond passed a law allowing your school division to collectively 
bargain with unions. If your school board votes to allow this and your colleagues vote to 

have a government union represent them, the union will be given a monopoly to negotiate 
your contact, whether you want it to or not. Even though you will have to accept union 

representation if they organize your school, you still have rights. 

If you feel your rights are being violated call 1-800-336-3600 or email legal@nrtw.org

YOU HAVE THE RIGHT NOT TO SIGN A UNION CARD
You do not need to sign a union card if someone asks. The card may be used to force the school board to vote on 
collective bargaining or it may be used to allow the union to organize. 
Be careful what you sign, union organizers may present you with a petition, a raffle, or even a card signing you up for 
more information or a pizza party. In most cases this will include language, even in small print, saying you agree to 
having the union represent you. If you do not want union representation do not sign anything a union organizer or 
someone representing the union asks you to sign, even if you are already a member of the union. 
Be careful what you say on the phone.  Some Virginia localities are permitting verbal and electronic authorizations, 
which may be taken out of context.  As with any phone solicitation, ask for everything in writing!

YOU HAVE A RIGHT TO A SECRET BALLOT ELECTION
Virginia’s Secret Ballot Protection Act states:  “In any procedure providing for the designation, selection, or authorization of 
a labor organization to represent employees, the right of an individual employee to vote by secret ballot in such a procedure 
is a fundamental right that shall be guaranteed from infringement.”  Some unions seeking to collectively bargain may be 
seeking to avoid that provision.  Don’t let them.

YOU HAVE A FIRST AMENDMENT RIGHT TO CHOOSE 
TO JOIN AND PAY A UNION … OR NOT

All public employees have a First Amendment Right to choose to pay union fees or not. This is because everything 
government unions do is political and public employees have the freedom to choose to support these political 
organizations or not.
If you have joined and have become dissatisfied, you also have the right to leave the union.  Keep in mind, though, 
that some unions require you to sign up for a full year.

YOU HAVE THE RIGHT NOT TO SUPPORT UNION POLITICS
The Supreme Court ruled in 2018 that everything government unions do is political. In addition to negotiating over 
public spending and policy they also lobby for political causes and support candidates you may disagree with. You have 
a First Amendment right to not support the union or their politics. 

YOU CAN MAKE YOUR VOICE HEARD
School boards do not need to allow collective bargaining. As a citizen and employee, you have the right to tell them 
whether you want government unions to have a monopoly on your contract. 


